RESOLUTION 2009-12
RADNOR TOWNSHIP

A RESOLUTION BY THE BOARD OF COMMISSIONERS OF RADNOR
TOWNSHIP, DELAWARE COUNTY, PENNSYLVANIA, REQUESTING THE
RESIGNATION OF THE TOWNSHIP MANAGER PURSUANT TO ARTICLE 5,
SECTION 5.04 OF THE HOME RULE CHARTER.

WHEREAS, David A. Bashore, Township Manager, ("Manager”) first was employed by
Radnor Township (“Township™) on November 4, 1987 as Director of Finance, then as Assistant
Township Manager, subsequently as Acting Manager and on November 13, 2000 appointed as
Manager; and '

WHEREAS, Township and Manager entered into an Employment Agreement dated January
1, 2001 which among other things, requires the Manager to comply with the Township’s Code of
Ethics as well as the International City/County Management Association’s (“ICMA™) Code of
Etlnes; and

WHEREAS, it has come to the attention of the Board of Commissioners that the Manager
has violated his fiduciary duties, the Home Rule Charter, the Code of Radnor Township, the law, his
Employment Contract and mumerous provisions of the Township’s Code of Ethics and ICMA’s Code
of Ethics; and '

WHEREAS, the Board of Commissioners now desires to request the resignation of Manager
due to the aforesaid violations.

NOW, THEREFORE, BE IT RESOLVED by the Radnor Township Board of
Commissioners that upon recommendation of the Board of Commissioners, the resignation of the
Manager 1s requested pursuant to Article 5, Section 5.04 of the Home Rule Charter due to the lack of
confidence in the Manager by the Board of Commissioners and for the following reasons:

1. The Manager authorized payment to himself of bonuses, as set forth on the attached

Exhibit “A”, which are each 1dentified as a “lump sum payment” and which were not approved by
nor disclosed to the Board of Commissioners in the amounts set forth below:

13,000.00;

a. Year: 2000  Amount: $

b. Year: 2001:  Amount; § 12,000.00;

c. Year: 2002:  Amount: $ 17,000.00;

d. Year: 2003:  Amount: § 18,000.00;

e. Year: 2004:  Amount: $§ 17,500.00;

f Year: 2005 Amount: $ 17,000.00;

g. Year: 2006:  Amount: $ 17,000.00;

h. Year: 2007:  Amount: § 15,000.00; and
I Year: 2008:  Amount: $ 15,000.00.



Total: $141,500.00

2. The Manager adopted Policy Nos. 01-01, 01-02, and 01-03 without the consent or
approval of the Board of Commissioners, Copies of the foregoing Policies are attached hereto and -
incorporated herein collectively as Exhibit “B”.

3. On December 2, 2008, in a salary review in executive session, the Manager
misrepresented to the Board of Commissioners his total compensation stating that it was in the
“$130,000.00 range” when he knew that it was well in excess of $200,000.00 as later confirmed by
his 2008 W-2 which reflects 2008 compensation of $210,247.95 as per Exhibit “C?.

4. The Manager misrepresented and mislead the Board of Commissioners in a document
entitled “2008 Compensation Package, David Bashore, Township Manager”, attached hereto and -
incorporated herein as Exhibit “D”, with a date of December 10, 2008 in which his total
compensation was represented to be $167,851.00 and in which he failed to disclose and include the
$15,000.00 bonus he paid himself in 2008,

5. The Manager misrepresented to the Board of Commissioners and its Personnel
Committee in calendar years 2006, and 2007 that the total pay of the Manager as represented in the
Salary Human Resource Schedules was as follows:

a. Year: 2006:  Amount: $140,262.00; and
b. Year: 2007:  Amount: $146,078.00.

Copies of the foregoing pay schedules are attached hereto and incorporated herein’
collectively as Exhibit “E”.

In fact, the total pay for Manager in the aforesaid years was:

a.  Year:2006: Amount: $181,070.65: and
b. Year: 2007:  Amount: $199,999.15.

Copies of the W-2 wage statements are attached hereto and incorporated herein collectively |
as Exhibit “F».

6. ‘The Manager misrepresented and failed to disclose to the Board of Commissioners
and its Personnel Committee in the calendar years 2006, and 2007 the total pay of Township
employees by failing to include and disclose bonus payments in the foregoing pay schedules in
Exhibit “E”.

7. At a public meeting on December 15, 2008 the Manager, when questioned about
bonuses paid in 2008, denied that bonuses had been paid in 2008. In fact bonuses had been paid to
the Manager and Township employees in 2008 as set forth in the document entitled “Special Lump
Sum Payments to Employees 9/1/2004 — 12/31/2008” provided to the Board on February 9, 2009 and
attached as Exhibit “G”.

8. The Manager altered, falsified and/or manufactured Township business records by
preparing on or about February 23, 2009 new Salary Human Resource Schedules for calendar years
2006 and 2007, attached as Exhibit “H”, including in those records for the very first time the



unapproved and undisclosed bonus payments and misrepresenting to the Board of Commissioners in
executive session on February 23, 2009 that the aforesaid records were not newly created documents;
hence, intending to mislead or falsify the records and facts.

9. The Manager unilaterally granted, without notice to, consent of or approval by the
Board of Commissioners an increase in the Township Solicitor’s compensation from $5,865.00 a
month in 2008 to $6,500.00 per month in 2009 even after the Board of Commissioners had decided
on December 15, 2008 that there would be no compensation increases in 2009.

10. By paying unauthorized bonuses to himself as described above, the Manager violated
Article V, Section 5.01 of the Township’s Home Rule Charter which states that the Board of
Commissioners shall fix the compensation of the Manager.

11. The above-described conduct violates the Township’s Standards of Ethics as follows:

a. The Manager’s actions were not independent and impartial nor were
decisions and policies made in the proper channels of the government structure. Radnor Township
Code of Ordinances, Part 1, Chapter 5, Article 11, Section 5-10.

b. The Manager used his public office and employment for personal gain.
Radnor Township Code of Ordinances, Part 1, Chapter 5, Article II, Section 5-10A.

c. The actions of the Manager were not the highest standards of morality and he
failed to faithfully discharge the duties of his office instead placing personal considerations above the
public interest. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article II, Section 5-10B.

d. The actions of the Manager failed to adhere to the tules of work and
performance as the standard for his position as established by the Township Charter and the
Township Code of Ordinances. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article I,
Section 5-10C. '

e. The Manager violated Article IX, Section 9.05 of the Township’s Home Rule
Charter in that he had a clear conflict of interest, in that he took action in giving out bonuses without
the consent of, disclosure to or approval by the Board of Commissioners in which he realized a gain
or advantage. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article 11, Section 5-10E.

12. The actions described above violate the Township’s Personnel Policies prohibitingr
the falsification of records or files regardiess of motivation. Radnor Township Code of Ordinances,
Part 1, Chapter 5, Article VIII, Section 5-65D.

13. The actions as described above by the Manager violate the following provisions of
the Township’s Code of Ethics:

a. The decisions and policies were made without disclosure or authorization by
the Board of Commissioners, were not made in the proper channels of the government structure and
the Manager used his public office for personal gain. Radnor Township Code of Ordinances, Part 1,
Chapter 39, Section 39-1.

b. The above-described actions of the Manager are not of the highest standards

3



of morality and fail to faithfully discharge the duty of his office; rather, he took into account personal
considerations over the public interest. Radnor Township Code of Ordinances, Part 1, Chapter 39,
Section 39-2. :

C. The above-described actions of the Manager failed to adhere to the rules of
work and performance as established by the Home Rule Charter and the Code of Ordinances.
Radnor Township Code of Ordinances, Part 1, Chapter 39, Section 39-3A.

d. The above-described actions of the Manager exceed his authority. Radnor
Township Code of Ordinances, Part 1, Chapter 39, Section 39-3B.

e, The Manager had an inherent conflict of interest but still issued bonuses, even
to himself, which were not disclosed or approved by the Board of Commissioners; thus creating a
direct conflict of interest. Radnor Township Code of Ordinances, Part 1, Chapter 39, Section 39-5A.

14. The actions of the Manager as described above violate the ICMA Code of Ethics
specifically the following sections:

a. Tenet 3 of the Code of Ethics requires a Manager to be dedicated to the
highest ideals and honor and integrity in all public and personal relationships in order that the
member may merit the respect and confidence of the elected officials, of other officials and
employees, and of the public.

b. Tenet 5 of the Code of Ethics requires a Manager to submit policy proposals
to elected officials; provide them with facts and advice on matters of policy as a basis for making
decisions and setting community goals; and requires the Manager to uphold and implernent local
government policies adopted by elected officials.

c. Tenet 6 of the Code of Ethics requires a Manager to recognize that elected
representatives of the people are entitled to the credit for the establishment of local govemmental
policies; and that the responsibility for policy execution rests with the members. '

d. Tenet 12 of the Code of Ethics requires a Manager seek no favor; believing

that personal aggrandizement or profit secured by confidential information or by misuse of public
time 1s dishonest.

SO RESOLVED this 5™ day of March, 2009.

TOWNSHIP OF RADNOR

Thomas A. Mastérson, Jr.@i E&é., President

Attest: ([

€Zomatta N. Hutchinson, Secretary—
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SPECIAL PAY ADJUSTMENTS FOR EMPLOYEES
OTHER THAN DEPARTMENT HEADS WHO ARE
NOT IN A COLLECTIVE BARGAINING UNIT

~ Employees other than appointed department heads and the Township Manager {the
"Manager"} shall be eligible for a special lurnp sum payment each year, at the discrefian of the
Manager and in conformance with applicable provisions of the Home Rule Charter and the
Administrative Code (the *Codg”), based upon the following criteria and provided that ample
funding Is provided by the Board of Commissioners (the “Board") in the budget:

1. The employee shall have made one or more documented unique and significant
contributions to his/her department and/or the Township's overall operations during the just
completed year; and/or

2. The employee shall have taken on additional Job responsibliities that were higher-
level in nature than the Job classification of hisfher position without any additional compensation

during the just completed year; and/or

3. The employee’s workload during the just completed year shall have been unusually
heavy such that he/she was required to work at [éast 104 hours In excess of his/her normal
work year without any additional compensation, in conformance with the Fair Labor Standards

Act.

Payment Limit. A special payment for an employee under this policy shall not exceed
the rmaximum armount permitted by the Code {currently 5% of base pay).

This Policy is hereby approved administratively this 17th day of January 2001, pursuant
to authority granted by Section 5-18 of the Radnor Township Administrative Code.

Wl s

David A. Bashore, Township Manager

o

/,7&7 Ol —07
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SPECIAL PAY ADJUSTMENTS FOR DEPARTMENT HEADS

Appointed department heads - as well as employees in a Supervisory job classification,
whenever they meet either of the criterla below -- shall be eligible for a speclal annual lump sum

payment each year, at the discretion of the Townshlp Manager (the "Manager”) and In
conformance with applicable provisions of the Home Rute Charter and the Administrative Code,
based upon the following criteria and provided that ample funding Is provided by the Board of

Commissioners (the "Board") in the budget:

1.. The director shall have successfully completed a minimum of 85% of his/her
department’s goals and objectives for the just completed year. Goals and objectives that were
deferred by the Manager or the Board shall not be included in this calculation; and/or

2. The director's workload guring the Just completed year shall have been
extraordinarlly heavy such that he/she was required to work at least 312 hours in excess of

hisfher normal work vear.

ual special payment for directars who qualify shall be

Earnings Benchmarks. The ann
llowing goals are achleved; that Is, the director's total

of an appropriate amount such that the fo
earnings shotild be:

* No Jower than 15% and no higher than 15% of a Radnor Township Police
Lieutenant’s;

* No lower than 15% and no higher than &% of his/her comparable director's at
Lower Merion Township; and ,
* No lower than 15% and no higher than 5% of the average of a comparable
director at the Radnor Township School District and the Radnor High School
principal. )
These benchmarks do not apply to employees in a Supervisory job classification who
may qualify for a special payment under this policy. The total special payment of such a

Supervisory employee, which is given under this policy, should not exceed a total of 10%
to12.5% of that employee's base pay when combined with a special payment that is given

under Administrative Palicy #01-01.

This Policy Is hereby approved adminisiratively this 17th day of January 2001, pursuant
to authority granted by Section 5-19 of the Radnor Township Administrative Code.

David A. Bashore, Township Manager

.

f%w/x» O/-07.

Exhibit B



SPECIAL PAY ADJUSTMENTS FOR TOWNSHIP MANAGER

The Township Manager (the "Manager*) shall be efigible for a special annual iump sum
payment, at his/her discretion and in conformance with applicable provisions of the Home Rule
Charter, the Administrative Gode, and any applicable Employment Agreement, based upon the
following criterla and provided that (1) ample funding is provided by the Board of
Commissioners {the "Board") In the budget and (2) a majority of depariment heads and other
eligible employees receive a special payment in the same year:

1. The Manager shall have successfully completed a minimum of 85% of histher
department’s goals and objectives for the Just completed year, Goals and objectives thal were
deferred by the Manager or the Board shalt not be included in this calculation; and/or

2. The Manager's workload during the just completed S,fear shall have been
extraordinarily heavy such that he/she was required to work at least 416 hours in excess of

hisfher normal work year,

Earnings Benchmarks, The annuai speclal payment for the Manager shall be of an
appropriate amount such that the following goals are achleved; that is, the Manager's total

earnings should be:

* Batween 15% and 30% higher than the Radnor Township Chief of Police;

* No lower than 15% and no higher than the Lower Merion Township Manager.
and

* Between 7.5% and 15% higher than the Radnor Township School District's

Business Adminlsirator.

The Board may at Its sole discretion and at any time charge any portion of this policy In
consultation with the Manager, except fo the extent it would conflict with an applicable
Employment Agresment, in which case the applicable provisions in the Agreement would

prevaill.

This Policy is hereby approved administratively this 17th day of January 2001, pursuant
to authority granted by Section 5-19 of the Radnor Township Adminisirative Code.

David A. Bashore, Township Manager

/QMW% 0/l’zt>f‘> i
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CONFEBENTIAL

2008 COMPENSATION PACKAGE
DAVE BASHORE, TOWNSHIP MANAGER

Cash Compengarion
Base Pay 132,536

Deferred Compensation 319,500
Longevity Pay $3,315

Non-Cosh Compensation
Housing Loan Forgiveness

Benefifs
Health Insurance

Disability Insurance
Life hsorance
Paid Tirne Off (amount eamed) -
Holidays: 9 days
Vacation: § weeks
Personal: 1 week
Sick: 3 weeks

512,500

Ses aftached survey of other positions 2/
457(m) deferred compensation plan b/
Same benefit as ather civilian employees

g

R e ig iz

Official Township holidays

Used 11 days in 2008 (through 12/8)
Used 2 days

Used 0 days

Loy Raises Sinece Appontment as Township Managey on 11/13/2600 ~

1999 Base Pay prior to Appointment; $93,853 (Crofford as Manager; $101,520)
Starting Base Pay as Manager: $101,831 {Crofford as Manager at death: $106,252)
1/1/2001: 3.1% to $105,000 '

1/172002: 4.0% to 5109,260

1/1/2003: 4.0% to $113,568 :
171/2004: 2.5% to 3116,407 -
171/2005: 2.0% to $118,735

1/1/2006; 3.0% to $122,347

1/172007: 4.5% to $127,396

1/1/2008: 4.0% to $132,536

Average annual raise: 3.81%

Notes -, B .
8/ Conmacted for 260 8-hour workdays (2,080 hours) per year; expest to work an additional 725
hours in 2008 — equivalent-0f 91 extra workdays (or 18 extra weeks; .35 full-time equivalent).

b/ Under Intemnal Revenue Code, maximuom 2008 conribution is $20,500 (315,500 for regular
coniribution and additional “catch-up” contribution of $5,000 for employees over 50).

e Reported as miscellaneons income {cancellation of debt) on income tax retums.

& Same Aetna PPO plan administered by DVHIT that is available to all employees,

8/ Same long-term disability benefit that is available to all other civilian emplayees.

74 Same group benefits available to other civilian employees plus individual policies provided by

Township prior to appointment as Township Manager; and 2 split-dollar policy taken out in 2001
to reimburse Township for cost of housing loan,
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J007 SALARY/HUMAN RESOURCE SCHEDULE

»5/77&/2/ 5y

POSITION " EMPLOYEE BIRTH AGEBY HIRE  YRS/SERV| /tR2007 2007 2007
TME NAME DATE  $8U207| DATE 12312007 PAY LONGEVITY | TOTAL PAY
TOWNSHIP MANAGER BASHORE DAVIO A 02-Nov-87 20 $i42,938 33,140 $148,078
SUPERINTENDENT RUTTY JOHN L. 200179 28 $113.242 520,446 $133,664
UEUTENANT FLANNERY THOMAS M 02-How-84 26 88,270 $17.541 $193,811
LIEUTENANT LUNGER JOSEPHY 07-Sep-79 23 $06.270 517,541 5113,811
VIEUTENANT ANTONINI I A J 04-Aug-86 21 508,270 516551 $111,821
ENGINEER MALLOY DANIELE 01-Jun-53 24 $103,429 53,027 $107,048
DIRECTOR' STAUFFER JR. JOHN E 02-Jul-73 34 $162,411 $4.875; 107,288
DIREGTOR FLEIGMICHARL D 08-Nou-41 26 5102,341 34,190 §108,601
DIRECTOR BLOMSTROM THOMAS J 2B-S8p-58 g §102,414 51,244 F103,955
DIRECTOR CUTHBERTSON AIMEE M 28-A0g-00 1 S8 50 5102,411
ASSISTANT DIREGTOR HAGAN WILUAM R 2ar-32 25 $86,773 $4,044 S100,817
CODES ADMINISTRATOR LOEPER JR. ROBERT F 25.Jun-80 17 $03,797 $2,688 £89,485
SERGEANT MAGUIRE Il JOSEPH R 12-Fab-76 28 $40,224 $14.681 $64,805
SERGEANT BLOCK ANDREW J 15-342y-9D 17 380,224 $10,867 $50,8b1
SERGEANT/PATROL SMITH GEDARGE A 131102 15 380,224 49,348 $89,570
SERGEANT . BAYLORSGCOITT 07-8ep93 14 §00,224 $8,887 $88,861
CONSTRUCTION MANAGER GROSSMANBURTON L 22-jun9b 11 $8E,043 $1.638 £88.581 | -
“SERGEANT PINTO JUSEPH W $1-Jul-55 i2 §80,224 $6,810 §87,134
CORPURAL .. BRENNAN EDWARD G 30-Aug-77 30 $73,559 $13,386 $88,904
ADMIN SERVICES MANAGER GIANCRISTOFCRO STEVEN O Z7-Jan97 70 585244 §1535 $86,748
SERGEANT . FLARAGAN CHRISTOPHER B Z7-Ian-98 8 380,224 56,022 588,248
ASSISTANT DIRECTOR AMARTRN WILLIAM 13-Aug-01 & 384,257 5733 384,980
INVESHGATOR - PALYA JRJAMES M 16ov-81 28 $70,485 ¥12,768 $82,954
INVESTIGATOR PADLANTONID SOSEPH P 30-Nov-81 28 Siuage 512,758 $82,054
GORPORAL . GALLAGRER KEVIN - D7-Sep03 14 373538 $7.917 $81,458
PUBLIC INFO & TELECOM OFFICER  ANDWIANOPOULOS ALEXIS 10-Jon-00 7. 38B,388 5938 81,1304
TOWNSHIP SECRETARY CLAYTON CONCETTAR 17-Nav-75 32 §75,14% $4,875 - 580,018,
FLEET SUPERVISOR FILPONE ROBERT V 07-1m 59 38 575,141 54,875 $80,016 -
'SUP&R\HSOR ROHLAND GARY' B 05-Jun-78 28 $75,193 $4.802 $78,595
PATROL QFFICER GURNEY MARTHA L D1-Mar-82 25 $8B,453 $12,950 $73,003
PATROL OFFICER MATTICLI GREGORY G 18-Nov-B1 26 508,853 $12,150 §79,003
PATROL OFFICER YESPELKIS CHARLES R 02-Npw-81 28 $46,853 $12,150 370,002
CORPORAL SHERMAN Il WALTER J 12:Now-87 10 573,539 $5,087 §78,825
PATROL OFFICER GalLAGHER JAMES 04-Aug-88 21 £88,853 $10,772 77,625
SUPERVISOR BAZIK PAUIL § 21-Margo 27 $73554 491 $77.035
CORPORAL MUNROE BRIAN 17-Sep-1 6 $73,530 33478 $77,017
PATROL OFFIGER HENEKS WOOD M $0-Apr-8 18 $63,853 59450 $78,303
PATROL: OFFICER . CURLEY TERRENGE E 1SMay00 17 £86,553 58888  $757Ta
ACGCOUNTING MANAGER MC DEVITT ELLENJ 10:AprE7 40 $08,020 $4,875 $73,405
PATROL OFFICER DIETRICH SCOTT ¢ 03-Jan-05 12 $86,553 $6,572 73425
PATROL OFFICER MATUS RAYMOND H 11-Jules 12 566,953 58,282 373,138
PATROL OFFICER SANTOLIOUITO JAMES F 0B-Mpy-86 11 $66,653 $5878 72,73
PATROLOFFAICER WAGENMANN WILLIAM J 18-Jun-96 11 585,363 35812 §72,865
PATROL OFRAIGER CALLOWAY ANTHONY F Z7-Jangs 3 £85,853. 58,079 $74,871
SUPERVISOR FARLEY WHLLIAM £ 0r-0ct-74 33 $85,528 $4.875 $70,701
PAFROL OFFICER METZLER JR JAMES M 1800 7 $83,853 $3754 510,607
PATYROL OFFICER . CAMPBELL JAMIE |} 24-Jul-00 7 566,853 33,746 $70,589
PAYROL). COORDINATGR GROSSMAN ANNE B 23-Apr-75 32 $65306 34,875 $70,161
PATROL OFFIGER RSHER MICHAEL 08-0c-01 € 388,962 $313 358,884
PATROL OFFICER LAGEY PATRICK, 09-Oct-01 6 588,953 33,918 $89,989
PATROL OFFICER SCHREIBER THOMAS 08-0c8-01 8 $88,853 $3,918 $89,9460
PATROL OFFICER -~ PIREEKENNETH .- O4Apno2 5 SE8.853 32,858 $88,752
-ENGINEERING OFFICER MEDER JR DOUGLAS J t1-Mardl 16 $88,560 52,586 $68,106
ELECTRICIAN Il . STEINBRING GLENNC Di-Mpe76 34 $84,222 §4,875 369,087
SUPERVISOR BIDG MAINTENANCE ~ MCGURL TIMOTHY 04-Mar-83 24 384,908 33058 $86,954
ADMINISTRATIVE COORDINATOR CONNMELISSA 21-Aug-86 11 $a5308 31,608 £88,918
SENIOR MECHANIC FORYIJOHN M 26-Jun-89 18 $63,832 §2,063 596,814
REAL ESTATE TAX COORDINATOR  WEISBECKER CARDLINE A 023Mand8 21 $8z,748 $3,431 386,749
GODES OFFICIAL IV . . MILLERWILLIAMT 27-Sep-99 8 564,752 §1,089 365,821
CODES OFFICIAL VHEALTH OFFICER TALTOAN LAWRENGE 18-Apro2 5 564,762 5421 $85,173
SENIOR MECHANIG PETRELLA RICHARD 10-Apr-02 13 $63,652 S8BB[. 504,539
ASSISTANT SUPERVISOR "TOTARD PAYUL ) 98-Fob-88 22 560,444 $3B621 $64,065
FIELD LEADER'H . SOMIER RICHARD R 18-Aug-80 27 559,288 - 54,408 $83,707
HUMAN RESOURGE MANAGER OBTRANDER AMANDA® * 07-ep04 '3 93,653 50 $83,653
ASSISTANT SUPERVISCOR STACY MICHAEL P 02-Fob-0y 17 380444 $2,748 ‘$83,190
ASSISTANT TO MANAGER- PLUMB MICRIE N 05-Jan-87 20 350,088 $3,285 $82,303
. MECHANIC DIBLASIO RONALD & 03-0ct-94 13 $55,065 S1.929 $84,928
GIS COORDINATOR/PLANNER BALMANN MATTHEW 03-Jan-05 2 358,005 30 $58,995
"REVENUE COORDINATOR LACEY ARsY 13-Sep-8h 8 357,571 31,000 $58,439
| FIELD LEADER S -HARLEY JAMES J 09-Apr-0D 17 $85,105 $2,717 $57,822
, FIELD LEADER - BUCKWALTER DAVID 23Apr73 34 $50,040 $4.875 $54,865
| CODES QFFICIAL #] DALY RAYMOND OB-ALG-D8 2 $53,400 $01.  $53,400
| CODES OFFICIAL Il Pili JOHN A 10-Aug-03 2 $53.400 $0 $53,400
| HEAVY EQUIPMENT OPERATOR CASSIDY WILLIAM J 11-Feb-87 20 350,027 53,271 £53,208
PUGH JR CHARLES W 05-06t-98 9 $51,952 $1,228 $53,187
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