RESOLUTION 2009-13
RADNOR TOWNSHIP

A PRELIMINARY RESOLUTION BY THE BOARD OF COMMISSIONERS OF
RADNOR  TOWNSHIP, DELAWARE COUNTY, PENNSYLVANIA,
SUSPENDING THE TOWNSHIP MANAGER PURSUANT TO ARTICLE 5,
SECTION 5.04 OF THE HOME RULE CHARTER.

WHEREAS, David A. Bashore, Township Manager, (“Manager”) first was employed by
Radnor Township (“Township™) on November 4, 1987 as Director of Finance, then as Assistant
Township Manager, subsequently as Acting Manager and on November 13, 2000 appointed as
Manager; and

WHEREAS, Township and Manager entered into an Employment. Agreement dated January
1, 2001 which among other things, required Manager to comply with the Township’s Code of Ethics
as well as the International City/County Management Association’s (“ICMA™) Code of Ethics; and

WHEREAS, it has come to the attention of the Board of Commissioners that the Manager
has violated his fiduciary duties, the Home Rule Charter, the Code of Radnor Township, the law, his
Employment Contract and mumerous provisions of the Township’s Code of Ethics and ICMA’s Code
of Ethics; and

WHEREAS, the Board of Commissioners in the prior numbered Resolution requested the
resignation of Manager due to the aforesaid violations; and

WHEREAS, the Manager refused to resign; and

WHEREAS, The Board of Commissioners now desires to suspend the Manager in
accordance with the provisions of Article V, Section 5.04 of the Home Rule Charter. '

NOW, THEREFORE, BE IT RESOLVED by the Radnor Township Board of
Commissioners that the Manager is suspended for up to forty-five (45) days pursuant to Article 5,
Section 5.04 of the Home Rule Charter due to the lack of confidence in the Manager by the Board of

Commissioners and for the following reasons:

1. The Manager authorized payment to himself of bonuses, as set forth on the attached
Exhibit “A”, which are each identified as a “lump sum payment™ and which were not approved by
nor disclosed to the Board of Commissioners in the amounts set forth below: :

a. Year: 2000:  Amount: $ 13,000.00;
b. Year; 2001:  Amount: $ 12,000.00;
c. Year: 2002:  Amount: $ 17,000.00;
d. Year: 2003:  Amount: $ 18,000.00;
e. Year: 2004:  Amount: $ 17,500.00;
f. Year: 2005:  Amount: § 17,000.00;



g. Year: 2006:  Amount: § 17,000.00;
h. Year; 2007:  Amount: $ 15,000.00; and
L. Year: 2008:  Amount: $ 15,000.00.

Total: $141,500.00

2. The Manager adopted Policy Nos. 01-01, 01-02, and 01-03 without the consent or
approval of the Board of Commissioners. Copies of the foregoing Policies are attached hereto and
incorporated herein collectively as Exhibit “B”.

3. On December 2, 2008, in a salary review In executive session, the Manager
misrepresented to the Board of Commissioners his total compensation stating that it was in the
“$130,000.00 range” when he knew that it was well in excess of $200,000.00 as later confirmed by
his 2008 W-2 which reflects 2008 compensation of $210,247.95 as per Exhibit “C”.

4, The Manager misrepresented and mislead the Board of Commissioners in a document
entitled “2008 Compensation Package, David Bashore, Township Manager”, attached hereto and
incorporated herein as Exhibit “D”, with a date of December 10, 2008 in which his total
compensation was represented to be $167,851.00 and in which he failed to disclose and include the
$15,000.00 bonus he paid himself in 2008.

5. The Manager misrepresented to the Board of Commissioners and its Personnel
Committee in calendar years 2006, and 2007 that the total pay of the Manager as represented in the
Salary Human Resource Schedules was as follows:

a. Year: 2006:  Amount: $140,262.00; and
b. Year: 2007:  Amount: $146,078.00.

Copies of the foregoing pay schedules are attached hereto and incorporated herein
collectively as Exhibit “E”.

In fact, the total pay for Manager in the aforesaid years was:

a. Year: 2006:  Amount: $181,070.65; and
b. Year: 2007:  Amount: $199,999.15,

Copies of W-2 wage statements are attached hereto and incorporated herein collectively as
Exhibit “F”.

6. The Manager misrepresented and failed to disclose to the Board of Commissioners
and its Personnel Comumittee in the calendar years 2006, and 2007 the total pay of Township
employees by failing to include and disclose bonus payments in the foregoing pay schedules in
Exhibit “E”.

7. At a public meeting on December 15, 2008 the Manager, when questioned about
bonuses paid in 2008, denied that bonuses had been paid m 2008. In fact bonuses had been paid to
the Manager and Township employees in 2008 as set forth in the document entitled “Special Lump
Sum Payments to Employees 9/1/2004 — 12/31/2008” provided to the Board on February 9, 2009 and

" atlached as Exhibit “G”.



8. The Manager altered, falsified and/or manufactured Township business records by
preparing on or about February 23, 2009 new Salary Human Resource Schedules for calendar years
2006 and 2007, attached as Exhibit “H”, including in those records for the very first time the
unapproved and undisclosed bonus payments and misrepresenting to the Board of Commissioners in
executive session on February 23, 2009 that the aforesaid records were not newly created documents;
hence, intending to mislead or falsify the records and facts.

9. The Manager unilaterally granted, without notice to, consent of or approval by the
Board of Commissioners an increase in the Township Solicitor’s compensation from $5,865.00 a
month in 2008 to $6,500.00 per month 1in 2009 even after the Board of Commissioners had decided
on December 15, 2008 that there would be no compensation increases in 2009.

10. By paying unauthorized bonuses to himself as described above, the Manager violated
Article V, Section 5.01 of the Township’s Home Rule Charter which states that the Board of
Comrmissioners shall fix the compensation of the Manager.

11. The above-described conduct violates the Township’s Standards of E.thics as follows:

a, The Manager’s actions were not independent and impartial nor were
decisions and policies made in the proper channels of the government structure. Radnor Township
Code of Ordinances, Part 1, Chapter 5, Article II, Section 5-10.

b. The Manager used his public office and employment for personal gain.
Radnor Township Code of Ordinances, Part 1, Chapter 5, Article 11, Section 5-10A.

c. The actions of the Manager were not the highest standards of morality and he
failed to faithfully discharge the duties of his office instead placing personal considerations above the
public interest. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article 11, Section 5-10B.

d. The actions of the Manager failed to adhere to the rules of work and
performance as the standard for his position as established by the Township Charter and the
Township Code of Ordinances. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article 11,
Section 5-10C.

e. The Manager violated Article IX, Section 9.05 of the Township’s Home Rule
Charter in that he had a clear conflict of interest, in that he took action in giving out bonuses without
the consent of, disclosure to or approval by the Board of Commissioners in which he realized a gain
.or advantage. Radnor Township Code of Ordinances, Part 1, Chapter 5, Article I1, Section 5-10F.

12. The actions described above violate the Township’s Personnel Policies prohibiting
the falsification of records or files regardless of motivation. Radnor Township Code of Ordinances,
Part 1, Chapter 5, Article VIII, Section 5-65D.

13. The actions as described above by the Manager violate the following provisions of
the Township's Code of Ethics:

a The decisions and policies were made without disclosure or authorization by
the Board of Commissioners, were not made in the proper channels of the goverument structure and

3.



the Manager used his public office for personal gain. Radnor Township Code of Ordinances, Part 1,
Chapter 39, Section 39-1.

b. The above-described actions of the Manager are not of the highest standards
of morality and fail to faithfully discharge the duty of his office; rather, he took into account personal
considerations over the public interest. Radnor Township Code of Ordinances, Part 1, Chapter 39,
Section 39-2.

c. The above-described actions of the Manager failed to adhere to the rules of
work and performance as established by the Home Rule Charter and the Code of Ordinances.
Radnor Township Code of Ordinances, Part 1, Chapter 39, Section 39-3A.

d. The above-described actions of the Manager exceed his authority. Radnor
Township Code of Ordinances, Part 1, Chapter 39, Section 39-3B.

e. The Manager had an inherent conflict of interest but still issued bonuses, even
to himself, which were not disclosed or approved by the Board of Commissioners; thus creating a
direct conflict of interest. Radnor Township Code of Ordinances, Part 1, Chapter 39, Section 39-5A.

14, The actions of the Manager as described above violate the ICMA Code of BEthics
specifically the following sections:

a. Tenet 3 of the Code of Ethics requires a Manager to be dedicated to the
highest ideals and honor and integrity in all public and personal relationships in order that the
member may merit the respect and confidence of the elected officials, of other officials and
employees, and of the public.

b. Tenet 5 of the Code of Ethics requires a Manager to submit policy proposals
to elected officials; provide them with facts and advice on matters of policy as a basis for making
decisions and setting community goals; and requires the Manager to uphold and implement local
government policies adopted by elected officials.

c. Tenet 6 of the Code of Ethics requires a Manager to recognize that elected
representatives of the people are entitled to the credit for the establishment of local governmental
policies; and that the responsibility for policy execution rests with the members.

d. Tenet 12 of the Code of Ethics requires a Manager seek no favor; believing
that personal aggrandizement or profit secured by confidential information or by misuse of public
time is dishonest.

SO RESOLVED this 5™ day of March, 2009.

~FOWNSHIP OF RAGINOR
By: % % ST

Thomas A.\Mas{eré/on, Jr,,@,gq'., President

Attest:

C@i’néon, Secretary
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SPECIAL PAY ADJUSTMENTS FOR EMPLOYEES
OTHER THAN DEPARTMENT HEADS WHO ARE
NOT IN A COLLECTIVE BARGAINING UNIT

Empioyees other than appointed department heads and the Township Manager {the
"Manager") shall be eligible for a special lump sum payment each year, at the discretion of the
Manager and in conformance with applicable provisions of the Home Rule Charter and the
Administrative Code (the "Code”), based upon the following criterfa and provided that ample
funding Is provided by the Board of Commissioners (the “Board") in the budget:

1. The employee shall have made one or more documented unique and significant
contributions to hisfher department and/or the Township's overall operations during the just

completed year; and/or

2. The employee shall have taken on additional job responslbilitiés that were higher-
level In nature than the job classification of his/her position without any additional compensation
during the just completed year; andfor '

3. The emplayes’s workload during the just completed year shall have been unusually

heavy such that he/she was required to work at léast 104 hours In excess of his/her normal
work year without any additional compensation, In conformanca with the Fair Labor Standards

Act,

Payment Limit. A special payment for an employee under this policy shall not exceed
the maximum amount permitted by the Code (currently 5% of base pay).

This Policy is hereby approved administratively this 17th day of January 2001, pursuant
to authority granted by Section 5-18 of the Radnor Townshlp Administrative Code.

N e i

David A. Bashore, Township Manager

e

/ﬁfk? ol 07
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SPECIAL PAY ADJUSTMENTS FOR DEPARTMENT HEADS

Appointed department heads —as well as employees in a Supervisory job classification,
whenever they meet either of the criteria below -- shall be eligible for a special annual lump sum
payment each year, at the discretlon of the Township Manager {the *Manager”) and in
conformance with applicable provisions of the Home Rule Charter and the Administrative Code,
based upon the following criteria and provided that ample funding Is provided by the Board of

Commissioners (the "Board™) in the budget:

1, The director shall have socoessfully completed a minimum of 85% of his/her
department’s goais and objectives for the just completed year. Goals and objectives that were
deferred by the Manager or the Board shall not be included in this calculation; and/or

2. The director's workload during the just completed year shall have been
exiraordinaily heavy such that he/she was required to work at least 342 hours in excess of

his/her normal worlc ysar.

ment for directors who qualify shall be

Earnings Benchmarks. The annual speciat pay.
e achieved; that s, the director’s total

of an appropriate amount such that the following goals ar
earhings should be:
* No lower than 15% and no higher than 16% of a Radnor Township Police
Lieutenant’s;

* No lower than 15% and no higher than 5% of his/her comparable direstor's at
Lower Merion Township; and
* No lower than 15% and no higher than 5% of the average ofa comparable
director at the Radnor Township School District and the Radnor High School
principal. .
: These benchmarks do not apply to employees in a Supervisory job classlification who
may qualify for a special payment under this policy. Tha total special payment of such a

Supervisory employee, which is given under this policy, should not exceed a fotal of 10%
t012.5% of that employee’s base pay when combined with a special payment that is given

under Administrative Policy #01-01.

ereby approved administratively this 17th day of January 2001, pursuant
Section 5-19 of the Radnor Township Administrative Code,

N @ﬂz—a//%_

David A. Bashore, Township Manager

This Policy is h
to authority granted by

PO
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SPECIAL PAY ADJUSTMENTS FOR TOWNSHIP MANAGER

The Township Manager (the “Manager') shall be eligible for a special annual lump sum
payment, at his/her discretion and in conformance with applicable provisions of the Home Rule
Charter, the Administrative Code, and any applicable Employment Agreament, based upon the
following criteria and provided that (1) ample funding is provided by the Board of
Commissioners (the "Board”) in the budget and (2) a majority of department heads and other

eligible employees receive a special payment in the same year:

1. The Manager shall have successfully completed a minimum of 85% of histher
department's goals and objectives for the just completed year, Goals and objectives thal were
deferred by the Manager or the Board shall not be included in this calculation; andfor

2. The Manager's workload during the just completed year shall have been
extraordinarily heavy such that hefshe was required to work at least 416 hours in excess of

hisfher normal work year,

Earnings Benchmarks, The annua speclal payment for the Manager shall be of an
appropriate amount such that the following goals are achleved; that is, the Manager's {olal

earnings should be:

¥ Between 15% and 30% higher than the Radnor Township Chief of Police;

* No lower than 15% and no higher than the Lower Merion Township Manager;
and
* Between 7.5% and 15% higher than the Radnor Township School District's

Business Adminlstrator.

The Board may at its sole discration and at any time change any portion of this policy in
consuitation with the Manager, except to the extent it would conflict with an applicable
Employment Agreement, in which case the applicable provislons in the Agreement would

prevail.

This Policy is hereby approved administratively this 17th day of January 2001, pursuant
to authority granted by Section 5-19 of the Radnor Township Administrative Code.

David A. Bashore, Township Manager

Exhibit B
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CONFEBENTIAL

2008 COMPENSATION PACKAGE
DAVE BASHORE, TOWNSHIP MANAGER

Cash Compensation

Base Pay $132,536 Sec attached survey of other positions a/
Deferred Compensation $19,500 457(m) deferred compensation plan b/
Longevity Pay $3,315 Same benefit as other civilian employees

Non-Cash Compensaiion i
Housirg Loan Forgiveness $12,500 o

Benefils

Health Insurance &

Disability fnsarance o4

Life Insnrance ¥4

Paid Time Off (amount earned)- ef
Holidays: 9 days Official Township helidays
Vacation: 5 weeks Used 11 days in 2008 (through 12/8)
Personal: 1 week . Used 2 days
Sick: 3 weeks - Used 0 days

Pay Rafses Since Appontment as Township Manapger on 11/13/2000 —

1999 Base Pay prior to Appointment; $93,853 (Crofford as Manager: $101,920)
Starting Base Pay as Manager: $101,831 (Crofford as Manager at death: $106,252)
1/1/2001: 3.1% to $105,000

1/1/2002: 4.0% to $109,200

1/1/2003: 4.0% to $113,568

1/1/2004: 2.5% to §116,407 -
1/1/2005: 2.0% to $118,735

1/1/2006: 3.0% to $122,347

171/2007: 4.5% to $127,896

1/1/2008: 4.0% to $132,536

Average annual raise; 3.81%

Notes —. - B .
Contracted for 260 8-hour workdays (2,080 hours) per year; expeot to work an additional 725
hours in 2008 — equivalent-of 91 extra workdays (or 18 extra weeks; .35 full-fime equivalent).

=

b/ Under Internal Revenue Code, maximum 2008 contribution is $20,500 (315,500 for regular
contribution and additional “ratch-up™ conteibution of $5,000 for employees over 50).

¢ Reported a8 miscellaneous income (cancellation of debt) on income fax returms.

4/ Same Aetna PPO plan administered by DVHIT that is available to all employees.

¢ Same long-term disability benefit that is available to all other civilian emplayees,

b7 Same group benefits available to other civilian employees plus individual policies provided by

Township prior to appointment as Township Manager; and 2 split-dotlar policy taken out in 2001
to reimburse Township for cost of housing loan,

Exhibit D



Exhibit E



822'Zvs 625% 004143 g 1090061 | SNV ONIIOA HOLYNIGHOOD OIAIA| v
SeQ'Lve £10'28 219'cp3 £i - ee~dy-gL ¥ LH3E0M ONNANG ¥INOaV | £F
6RL'0L3 peR'ss . 908'¥9% Lt GB-uer-g 0 L1008 HoA3Id . HADIHAO 10YLYd | Tp
£81'09% eI Bzi'acs zL P6I90-E0 ¥ QIYNOY 0ISYTaia DINYHOIW | Lt
8G6'89% 862°2¢ 090°10% ¥ Z0~BW-~52Z NHOP YAS1LIYaIa HID(440 10 1vd | oF
618'8v5 0% . |629'8¥% L g0-Bny-y N WY MM30 H3ITNS40 10YLvd | 6¢
£96'3p3 ay8'zs Sli'art 8l as8-inr-g0 itslexh-aletell\Elal i AXYL3NO3S | 88
109'60% ane'ze 869'078 8L . pricei=r LT LE380Y O 1 vIO0INIG HIH0AY AFTINS | L8
Tl 0% 515'0v8 b §0-8ny-g0 ONOWAYY AT¥a t V101440 S3Q00 | o
€EL'abs gLg% 818'G¥$ [+ L0-AON-20 TAINYA AMEND HIHOaY e
966'2.% peO'eE | 1906'vs% oL o-Aep-GE I IONIEHAL ASTHND HIOIHH0 108IYd | ¥E
106°18% 020'v1$ 199218 62 . Lpunp-zg A NYSNS AHOD JOULYLLNYIDHIS €6
§18'L0% 128% 269'9%¢$ 9 00-9e4-62 STNYF NYHOOHOD HIHOEYT A3TIS | 28
+$05'%0% BEY'LG 020'89% ol pg-bry-12 YSSITEW NNOD MHOIYNIQHOOS AH3S NIWaY] L
810'che 0% RLE'GHS ¥ Zo-Aep-L1 d NOSYP Sv1100 HAHOEY ] 0¢
6L5'8v% p9s'et . BLB'SYS L} 6g-Uer-£g ¥ 1¥330% 02000 H0103A7100 | 62
OL'6YS ggz'et 818’598 0z gg-uep-2 3 O NOLAYIO Haxoay| ge
10%'128 5/8'%% 265243 e GA-AON-LL HYLIAONOD NOLAYID AMYIIHOTS JIHSNMOL | £2
681288 - (0% 88174 b Gg-Bny-g1 SHYIN SEFARYHD 430440 10Yivd |9z
999'15% 960'c% 025'8v$ 6l 1890411 f WYITHAL AQISSYD HOLVEIO LINAWCINDT AAY3H| 52
596'0C8 595'2% G00'RYS &l L8-AON-$0 Y NNYALYW AQISSYD ANYISISSY IAILLYYISININGY | b2
QLv'ivs 259'HS o] K=ol Ly ce-Aen-z1 AIAVQ AQISSYD Y3408y |£2
880°29% EEL'ES 908'vo% 8 00-np-¥2 [ WY TI3SdNYD HIDINA0 10¥Ivd | 22
BY2 693 AR 008°¢35 g8 86-UBP-L2 2 ANOHLNY A¥AOTIVO HADIHHO 10HLY | 12
180" 408 Bl . gLg'sys 6 460052 O AWNOY QuAg HOL103TI00| 02
gig'ees 5L8'v$ 005'0G% ge gL-dy-£2 QIAYO MILTYASIONS | ¥3aYa1 Q133164
020'6h% £80'1$ 246178 8 86-Brg-pL A INIYWEES HONOHOENIHONE 11 ¥3AHAO| 8L
682054 197" v% 81L3'GHE 1z 62-1dy-0g 0 ANCHINY D988 HoLoamooj L | W
e’ v8% LEB'ZLS 268°1L1% 82 L1-Bry-0g O CdYMOE NYNNINE TEOAHOD 9L | 2=
£52'8b% 908% Y8 LYS g OO~E-gl £ NNTTD HYNOS nd3AMalel | -
$98'66% 690'L$ c6R'08% 8 g6-deg-g2 £ SYHOHL WOHLSINDNg yoroawilyl | o
GRG' 208 80OL'8S 188'44% al 06-AEp-G1 { MIHONY Y0079 10HLIvdINYIONIS [ 8L | A
es/svs  [90s8$ eivs |9 00-BIN-GE 3 NIRdILS Mizve nu3smalze |
9t0'cL8 90€'v$ 012'80$ 74 08~72iN-L S INvd MiZve HOSIAMAANS | 1}
Nmm“mmw wLL'2S 288'22% el tp-deg-20 1 11008 HONAYY AL34YS DIV INYIONIS | 0L
000'05% 0$ ©1000°08% b §0-UBp-e0 MIHL YA YNy HINNY TdAOLYNIQYO0D SI91 6
6L9'ev$ 0% 619'8v8 b S0-By-g4 MY SALYE ¥301440 1OH1Y4 |8
AT IR 596'2% L62'2815 X (6L L8-AON-20 V¥ QIAYG BHOHSYE HIADYNYI IHSNMOLLL 2
92" 2018 862'71% 90%'66% 174 g8-Bny-40 £ I ININOLNY SNOLLYOIISIANVLNYNILNZT g
LL¥'BLY 29.% 99'LL8 8 og-unp-gL SIXZTY SOINOSONYIHANY Y3040 WODE13L R O4NI O1180d | ¢
cog'eps . |OFOLS y22' P8 8 £6-AON-0E T NIHA3LS LINYHYAY 1 YU3ANA| ¥
£98'9v% 890°'L¢ 819'cv$ B g6-deg-gL ¥ 3IVNDSYd ¥SOTY ¥O10371001¢
et 0% - |eeg' s b 50-d8g-0¢ NILEYIN SIX3 Y HOLOFTIO0Z
rie'ors 966% 818'aps ) §6-094-92 ONOWAYY S0 4390y HOLOATION! L
“Avd TWLOL | ALIASDNOT | Avd 3SVYR |9002/1824 Jilva  |sooziierel aLva AN L IVA
9002 2002 900Z/LIL | AMISISHA i AQIOV . HIMIE IFAOINI NOILISOd v IR

M\\um\w TIA#5 GHLL-770 TINAIHOS DUNOSTY NYHUNHANY TYS 9002
sedn Sy 3 o




._h.ooo.,m 1$) NOLLYSNAJIWOD OIHH3430 S3ANTION

Exhibit E

686°04% 2BO'L1S 905'y9% 52 L8-AON-Z0 Y STVHO SHTALSTA ¥IDIH440 10U LYd| L8 L
asy'erg 1Z8% Geo'lve g 0Q-1ep-10 ANCGIRAVY H3d10M HOLWYId0 LNIFWGINDS LHOIT| 951
Z80'vp3 Lees 0sh'ers g LO-2B14-60 S AWWYL QHOA10M UOITNIAHCOD WYHDOU | 661
Z06'9¥$ £80'LE gle'sys 8 88-0ny-¥1 N NAMYHS NOOJSHAM LIM HOLIFTI00| #8l
ock'ers onaS ¥28' 298 g 00-12N-E0  QAIAYA IMSMIAINSIM 1 93ARA ] E51
1282'808 95z'8% . 1105°08% 02 ag-IBW~E0 ¥ INITONYD ¥EM038SIaM HOLVYNIQH00D Xwl 34| 251
ozL 8PS Q08'zg  |ele'sys al 88~} I.NINYINIG SHIEM HOLOIIOD LGt
T 00z'1% - |BLe'ars ) 1608051 H SHAVI SNIMLYAL H0.L03TI00] 08}
$22'8y% 2018 PA L WA 9 00-ARN-ZL ¥ HLSY MM 1 H3AHA] 67
280'048 - oz1'ss 906°%0% 0} o9g-unp-glL WY NNYINNTOY AL HADIHH0 101V 8p1
098'c¥8 4723 818'6¥$ ¥ Z20-A0N-LE QUYMA3 NIDUIENOA HANOEY 1 L)
eee'ors slog aLe'evs ¢ L G~ACN-Z0 HDONZ NHONVA HOLOITI00 | ovt
967'ars L8e'2d SLL'ope gy © o LG-EN-10 ¥ YANIT OMSOML INVISISSY JAILLYHLSININGY | SvL
S00'sv4 08B'Z% glLL'ovs gt 88-98Q-L0 HA38YZINA MOINIAIHL "CHO00 LN TV/LSINGILLZD T L il
8G/'104 952'cs 00’558 \z gg-ged-gl v [ INYd OXYLOL HOSIAHIANS INYLSISSY | St
o08'org LRES gLa'sks . |4 B5~1EBN-Z L 0 3OVUOH 3L HOLOITIOD 2P
el eees gaLras ¥ Zo~dy-gL AONIEMY T NYOLIVL W2DIH40 HIYEHIAL WIDI440 $3A02 | Lk
-591'20E 0% BELZYE b go-Bny-gL MYV NISNVILS HADIHH0 10 Lvd| oyt
£68'00% 52878 810'z98 g’ 9l-1BW-LO O NNTTD ONINENIZLS i NYIOINLOTIT  8EL
0LL'C0LS Si8've 568'86% ge £L-Np-20 A NHOM Yl H344NV1s HOLtO3HIa | REL
ii6'00% Li6'E8 00¥'35% gl 06-02:4-20 d TAVHOIN ADV1S HOSIANIANS INVISISSVY] LEL
2£6'1.08 tez'vs 869'25% az 0g-Omy-gy H OYYHOI H¥3INOS 1 ¥3av31a1ald]9st
SeE'eR% arp'es 1289224 yl zZene-gl YV E3OHOZD HLUNS  MOMd IWID3JS/ISLINVHD/INYIDNIS [ 681
Lgg'ast z0.'2§ qea°LvS i1 68-ABIN-80 TAVHOIN SNOWWIS HOLYHILO dINDI LHOI | PEL
16£'59% SyY'FE 908'%88 6 £B-AON-Z1 T YIALTYAI NYIWHENS H3DI440 10UV | £EL
AV VL0 | ALIASDNOT | Avd asvea 00021183t 3iva  |800T/LERY  3lva NN 3L OYA
-900Z 9002 900Z/L1L  IAYISISHA FuH AR 3OY Hixg IIA0TING NOLLISOd ’ 14

F1RAIHIS FADUN0SIH NYIWNH/AYYTYS 9002




o

-

4007 SALARY/HUMAN RESOURCE SCHEDULE

By oo/ oy

FOSITION * EMPLOYEE BIRTH AGE BY HIRE  YRS/SERV| 112057 2007 2007
TME NAME DATE 128112007 DATE 127312007 PAY LONGEVITY | TOTAL PAY
TOWHSHIP MANAGER BASHORE DAVID A 02-Nov-B7 20 $142,938 33,040}  $idspi8
SUPERINTENDENT RUTTY JOHN L 2-0et-7 28 $113,242 20,448 $133,661
LIEUTENANT FLANNERY THOMAS M 02-Hov-81 28 5270 517,541 51138114
LIEUTENANT LUNGER JOSEPHY 07-5ep78 28 $86,270 517,541 $113,691
LIEUTENANT ANTONMNI IBA J 04-Aug-86 21 3pB.270 515,551 $111,521
ENGINEER MALLOY DANIELE 0¥Jun-83 24 $103,421 $3,927 $107,348
DIRECTOR STAUFFER JR. JOHNE 02Jul-73 34 $162,431 $4.875 5107 288
OIRECTOR FLEIG MICHAEL D 08-Nov-81 6 $102,419 34,190 $106,501
DIRECTOR BLOMSTROM THOMAS J 23-8ap-98 8 $102,411 31,244 $103,855
MRECTAR GUTHBERTSON AMEE M 23-Aug-08 1 $102,411 %0 $102,411
ASSISTANT DIRECTOR HAGAN WILLIAM R 2282 28 $05,773 $4,044 510,817
CODES ADMINISTRATOR LOEPER JR. ROBERT F 25.Jun80 17 $93,787 42,688 536,485
SERGEANT MAGUIRE Il JOSEPH R 12-Fab-7B 28 $80,224 514,581 $94,805
SERGEANT 8LOCK ANDREW J 15-May-90 17 $80,224 $10,867 $50,801
SERGEANTPATROL SMITH GEORGE A 13-l0}-92 15 $80,224 59,348 $8B,570
SERGEANT BAYLORSCOTTT 07-32p-93 14 $00,224 $8,897 588,861
CONSTRUGTION MANAGER GROSSMAN BURTON L 22Jun86 it £86,842 $1.638 $88,581 | -
S| PINTO JOSEPH W 11-lul-95 12 §80,224 $8,810 7,134
GORPDRAL BRENNAN EDWARD & 30-A0g-77 30 $73,539 $13,386 388,504
ADMIN SERVICES MANAGER GIANCRISTOFORO STEVEN [ 27-1an97 10 485234 $1.535 485,748
SERGEANT : FLANAGAN CHRISTOPHER B8 Z7-lan-88 9 380,224 $6,022 $88,248
ASSISTANT DIRECTOR MARTIN WILLIAM F 1380g-01 6 384,257 5733 $84,950
INVESTIGATOR - PALYA JR JAMES M 16-Nov-81 28 $70,195 512,768 582,954
INVESTIGATOR PACLANTONIO JOSEPHP 30-Nov-81 28 470,198 $12,788 $82,953
CORPORAL . GALYAGHER KEVIN 07-Sep-83 14 273,539 $7817 34,458
PUBLIC INFO & TELECOM OFFICER  ANDRIANOPOULOS ALEXIS 18-Jun-0d 7 380,388 5938 $81,304
TOWHNSHIP SECRETARY CLAYTON CONCETTAR 17.Nov-76 3z §75,44% $4.875 - $80;116,
FLEET SUPERVISOR FILIPONE ROBERT V Q7-Jim-ES 38 575,141 ‘54,375 $80.0981 -
'SUPERVISOR ROHLAND GARY' B 05-Jun-76 28 $75,103 $4.802 $70,295
PATROL OFFICER BURNEY MARTHAL biMar-82 28 §8B,853 $12,150 $73,003
PATROL OFFICER MATTIGL! GREGORY B 18-Mov-B1 26 $o6,853 $12.150 $78,003
FATROL OFFICER YESPELKIS CHARLES R 02Npv-81 28 506,853 $12,150 $78,003
CORPORAL SHERMAN Il WALTER J 12:Nov-b7 10 573539 §5,087 §78,825
PATROL OFFICER SAUAGHER JAMES 04-Aug-H8 21 488,853 $1o772 $72,625
SUPERVISOR BAZIK PAUL 8 31-Mar80 27 $72,554 34,491 $77.035
GORPORAL MUNROCE BRIAN 17-Sep-04 i} 573,530 $3478 srradv
PATROL OFFIGER HENEKS WOOD M 10-Apr-88 18 $66,853 59,450 376,303
FATROL:OFFICER . CURLEY TERRENCEE 15¥May80 17 S66,053 58,809  §T5,742
AGCOUNTING MANAGER MC DEVITT ELLENJ 10-AprHT 40 $88,020 $4.875 $73,485
PAYROL OFFICER DIETRICH SCOTT € 03-Jan-05 iz $68,853 $6,512 $73,425
-PATROL OFFICER MATUS RAYMORND H 11Jules 12 365,853 56,282 373,135
PATROL DFFICER SANTCOLIQUITO JAMES F 06-May0p 19 566,853 $5878 §72,731
PATROL DFFICER WAGENMANN WILLIAM J 18-Jun-86 1 586,853 35,812 §72,485]
PATROL OFFICER CALLOWAY ANTHONY F 27-Jan.98 9 588,853 56,018 $74,871
SUPERVISOR FARLEY WILLIAM F O7-0ct-74 33 $85,RRE $4,875 $70,701
PATROL OFFICER METZLER JR JAMES M 18Jul-00 7 $54,953 $3,754 $70,607
PATRQL OFFICER CAMPBRELL JAMIE J 24-JuH00 7 $68,853 $3,746 $70,580
PAYROLL COORDINATOR GROSSMAN ANNE B 23-Apt-T5 32 $65,308 34,875 §r0,181
PATROL OFFIGER FISHER MICHAEL 08-0c2-03 8 $68,863 $3,131 $59,888
PATROL OFFICER LAGEY PATRICK 09-0ct-01 8 $88,853 53,416 §6p,088
PATROL OFFICER SCHREIBER THOMAS 08-D51-01 g $86,859 33,418 309,888
‘PATROL OFFICER ~ PIREE KENNETH . O4-Apr02 5 $85,863 $2,858 $09,752
ENGINEERING OFFICER MEDER JR DOUGLAS J 11-Mar91 168 $88,550 $2,556 $69,106
ELECTRICIAN Il . STENBRINGGLENN G p1-Mpr76 31 484,222 24,875 $80,007
SUPERVISOR BIDE MAINTENANCE  MCGURL TIMOTHY § 04-Marg3 4 564,008 33,958 $80,954
ADMINISTRATIVE COORDINATOR GONN MELISSA 21-Aug-98 11 $85,308 $1,608 506,218
SENIOR MECHANIC FORTIJOHN M 25Jun-89 18 383,952 82,863 85,014
REAL ESTATE YAX COQRDINATOR  WEISBECKER GARQUNE A 03-Mer86 21 $82,718 33431 466,949
CODES OFFIClAL v MILLER WILLIAMT 27-Sep-88 8 564,752 51,069 $65,821
COUES OFFICIAL VAHEALTH OFFICER TALTOAN LAWRENGE 1B-Apr-02 5 364,752 $421 305,173
SENICR MEGHANIC PEYRELLA RICHARD 10-Apr02 5 $63,052 B5gR|.  §64,538
ASSISTANT SUPERVISOR “TOTARO PAUL J 18-Fab-85 22 §60,444 53821 $64,065
FIELD LEADER Lo SOMIER RICHARD R 1e-Aug-80 27 $50,280 $4,408 $83,707
HUMAN RESOURGE MANAGER OSTRANDER AMANDA" " 07-8pp-04 3 £83,653 S0 $83,653
ASSISTANT SUPERVISOR STACY MICHAEL P 02-Fob-80 17 560,444 52,748 ‘$83,990
ASSISTART TO MARNAGER PLUMB NICKIE N 05-Jan-87 20 $68,080 $3,285 $82,383
., MECHANIC : DIBLASIO RONALD A 03-Oct-94 13 $58,88E $1,928 sat,6528
(1S COORDINATORPLANNER BAUMANN MATYTHEW 03-Jzn05 2 $58,095 30 $58,995
'REVENUE COORDINATOR LACEY AMY 13-Sep-88 ] 357,971 $1,08% $58,439
_FIELD LEADER!} HARLEY JAMES [ 09-Apr-08 17 $55,105 52,717 351,922
, FIELD LEADER | BUCKWALTER DAVID Z3HApH73 ¥ $50,010 $4.875 $64,085
| CODES OFFICIAL it DALY RAYMOND 08-Abg-08 2 453,400 $07.  $53,400
| GODES OFFICIAL Ul PILIJOHN A 10-Aug-05 2 £53,400 s0 353,400
| HEAVY EQUIPMENT OPERATOR CASSIDY WILLIAM J 11-Feb-57 20 560,027 53,271 $53,258
PUGH JR CHARLES W 05-0c1-88 9 §51,952 $1.228 $53,18¢
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