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Building a Legacy

 A transformative vision 
So much of life has changed, people are open to new ideas and 
ready to consider different approaches. 

 Robust collaboration 
Build community trust and momentum for implementation 
through dynamic tools and innovative processes.

 Leverage the moment 
Create a plan that maximizes opportunities and provides the 
strategies to engage the unprecedented access to resources for 
infrastructure, placemaking, and community building projects.

 Invest in people and in place
Mobilize resources to make Radnor the model for a successful 
and thriving community within PA and across the country. 
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The Process
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Lancaster 
Ave Today
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Workshop 
Process
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For a Bold 
Future  
Vision
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Live Sketching Exercise: Garrett Hill
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Visioning 
Goals
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Build on 
Garrett 
Hill’s 
strengths
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Identify 
opportunities 
to make 
Garrett Hill 
even more 
vibrant, safe, 
and 
connected

Safe connections to transit

Neighborhood traffic 
calming with bump outs 
and enhanced streetscape

Creating housing 
opportunities for 
multiple income levels

Safer crosswalks, a vibrant 
public realm, and a mix of 
uses to live, work, and 
play
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Timeline
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Thank you! Consultant Team Contacts:

Hannah Clark, AICP

Project Manager – Michael Baker International

Hannah.Clark@mbakerintl.com

Rosanne Lubeck

Strategic Advisor – Connect the Dots

Rosanne@connectthedotsinsights.com
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